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ARTICLE 1 - STATEMENT OF PURPOSE

Agreed to and to be in effect between the City of Medford, Oregon, hereinafter called the "City,"
and Teamsters Local Union No. 223, of Portland, Oregon, hereinafter called the "Union", made
and entered into for the purpose of fixing the wage scale, schedule of hours and conditions of
employment affecting members of the bargaining unit.

The purpose of the Agreement is to set forth the full and complete agreement between the
parties on matters relating to employment relations.

ARTICLE 2 - RECOGNITION OF BARGAINING AGENT

2.1 Recognition

The City recognizes Teamsters Local Union No. 223 as the exclusive bargaining agent for all
non-excluded employees in covered classifications in the Parks Maintenance Division and the
Facilities Management Division within the Parks, Recreation and Facilities Department.
Classifications in the bargaining unit include Parks Worker, Park Technician, Parks
Technician I — Irrigation, Building/Utility Technician |, Building/Utility Technician |i,
Building/Utility Technician I, Sr. Building/Utility Technician and Arborist.

2.2 Excluded Employees

Other employees, including, seasonal, part-time, temporary, confidential, supervisory
employees, and those subject to any outside grant agreement having conditions which
relate to this Agreement, are excluded from the bargaining unit.

Part-time employees are those who are regularly scheduled to work less than 25 hours per
week.

Temporary employees are those who are hired for a limited period of time not to exceed six (6)
consecutive months in a 12 month period. Seasonal employees are those hired for the nine
(9) month period beginning March 1% and ending on November 30" each year.

Temporary and seasonal employees may work up to 40 hours per week and remain excluded
from the bargaining unit.

2.3 New Classifications

The City has the exclusive right to develop new classifications within the current
organizational scope of this bargaining unit and adopt wage scales for those classifications. The
City shall forward the new position classification specification and hourly wage schedule to the
Union for its review. If the Union disagrees with the proposed wage scale for this new
classification, the Union may reopen this Agreement for negotiations of only that new hourly
wage scale for that new classification under the scope of this Agreement.

ARTICLE 3- NON-DISCRIMINATION

3.1 Rights of Employees

Employees shall have the right to form, join, and participate in the activities of employee
organizations of their own choosing, for the purpose of representation in matters of
employment relations. No employee shall be interfered with, intimidated, restrained, coerced,
or discriminated against by the City or the Union because of the exercise of his/her rights.

3.2 Non-Discrimination

The provisions of this Agreement shall be applied equally to all employees of the bargaining
unit without discrimination as to race, color, creed, national origin, age, sex, religion, mental
or physical disability, union affiliation, political affiliation or any other classes protected by
City of Medford — Parks Maintenance and Facilities Management — Expiration 6/30/2020 1



Federal or State law. Any claim which is subject to review by EEOC or other regulatory agency
shall not be arbitrable.

3.3 Reference to Gender
All reference to employees in this Agreement designates both sexes; and whenever only one
gender is used, it shall be construed to include male and female employees.

ARTICLE 4 - RIGHTS OF CITY

4.1 Management Rights

In addition to rights specified elsewhere in this Agreement, the City shall have all legal and
customary management rights including, but not limited to, the exclusive right to determine
the mission of its constituent departments and divisions, boards and commissions; set
standards, types and frequency of services; exercise complete control and discretion over
its organization, operations, and the technology of performing its work; determine the
procedures and standards of selection for employment and promotion; direct and supervise
employees; take disciplinary actions; relieve employees from duty consistent with Articles
17, 18, and 19; establish and administer the fiscal budget; evaluate employee performance;
determine the content of job classifications; assume all necessary actions to carry out its
mission in emergencies and other situations of unusual or temporary circumstances; take
all reasonable action necessary to assist employees in their career development through
special training assignments; maintain the efficiency of its operation and determine the
means, methods, and personnel by which such operations are to be conducted.

4.2 Assignment of Employees _
The City reserves the right to determine the number of employees required at any specific
location and in the job classifications provided in this labor Agreement.

4.3 Duties Not Provided
The City is not subject to any duties not expressly provided for in this contract.

ARTICLE 5 - COMMUNITY PROTECTION CLAUSE

5.1 Strikes Prohibited

The Union and its members, as individuals or as a group, will not initiate, cause, permit,
or participate or join in any strike, work stoppage, or slowdown, picketing, or any other
restriction of work, at any location in the City during the term of this contract. Employees in
the bargaining unit, while acting in the course of their employment, shall not honor any
picket line established in the City by the Union or by any other labor organization when
called upon to cross picket lines in the line of duty. Disciplinary action, including discharge,
may be taken by the City against any employee or employees engaged in a violation of
this Article. Such disciplinary action may be undertaken selectively at the option of the
City and shall not preclude or restrict recourse to any other remedies, including an
action for damages, which may be available to the City.

5.2 Union Agrees

In the event of a strike, work stoppage, slowdown, picketing, observance of a picket line, or
other restriction of work in any form either on the basis of individual choice or collective
employee conduct, the Union will immediately, upon notification, attempt to secure an
immediate orderly return to work.

5.3 Lockouts Prohibited

There will be no lockout of employees covered by this Agreement as a consequence of
any dispute which may arise during the term of this Agreement.
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